Unconditional positive regard (UPR)
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What if we could support children emotionally by teaching them neuroscience?

Can you imagine if every child understood how their brain worked and why they feel the
way they feel?




UPR (Unconditional positive regard)

Removing all judgement
Seeing the human being, not just the behaviour

Accepting people for who they are

“| care about you, not only when you're good, but even more so when you're struggling”.




" For a person to grow, they need an
environment that provides them with
genuineness, acceptance and empathy.

Without these, relationships and healthy
personalities will not develop as they
should, much like a tree will not grow

without sunlight.”

Carl Rogers




Brain Anatomy
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https://www.youtube.com/watch?v=W-8{TTIs]7Q

https://www.youtube.com/watch?v=gUQnolZanhc



https://www.youtube.com/watch?v=W-8jTTIsJ7Q
https://www.youtube.com/watch?v=gUQno1Zanhc

How the brain works
SNS

Hand model https://www.youtube.com/watch?v=qFTljLo1bK8

https://www.youtube.com/watch?v=Kx7PCzgOCGE



https://www.youtube.com/watch?v=qFTljLo1bK8
https://www.youtube.com/watch?v=Kx7PCzg0CGE

How the brain works

| like to think of the brain as having three roles—the Captain, the Engineer, and the Fireman.

The Captain (prefrontal cortex): Makes decisions, plans ahead, and keeps things rational. The
Engineer (limbic system): Handles emotions, motivation, and memories—reacts quickly to triggers.
The Fireman (brainstem/reptilian brain): Runs basic survival instincts like fight, flight, or freeze.

When someone “flips their lid,” it's like the Captain has gone to sleep - the rational part of the brain
shuts down, but the Engineer and Fireman are still hard at work, driving emotional and reactive
behaviors. It's a simple way to understand why people can act intense or unpredictable even when

they seem to “know better.”







Maintaining relafionships
Relationships aren't built in a day, they are built daily.

DEPOSITS WITHDRAWALS




Maintaining relaﬁonships
Relationships aren 't built in a day, they are built daily.
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AcCtions

—

1.Introduce children to ‘flipping your lid’ with basic hand model

2.Think carefully about language used with children

3. Consider, at times, why children act the way they do and what causes this
(thinking about neuroscience)

4. Consider how our responses can impact and trigger behaviour



